Terms of Reference for an Internship Placement with the
ODIHR’s Tolerance and Non-Discrimination Programme
Combating Racism, Xenophobia and Discrimination portfolio and Hate Crime Reporting Officer portfolio
Timeframe:  2007

Areas of Focus:

50%
Monitoring racially-motivated incidents, cases of xenophobia and 

discrimination throughout the OSCE region
20% 
Research on areas of programmatic activities 
20 % 
Assistance with project implementation
10%
Other identified activities/tasks (based on interests/skills of intern)

Tasks:

1) Monitoring Racially-Motivated Incidents
a. Providing support to the Adviser on Combating Racism, Xenophobia and Discrimination and Hate Crime Reporting Officer in monitoring racially-motivated incidents and in tracking the response of governmental authorities, NGOs and specialized agencies to such incidents;
b. Supporting the Adviser on Combating Racism, Xenophobia and Discrimination and Hate Crime Reporting Officer in preparing the annual report on hate-motivated incidents in OSCE Area;
c. Assisting the Adviser on Combating Racism, Xenophobia and Discrimination and Hate Crime Reporting Officer in preparation of talking points, internal memos, and other background documents.
2) Research and Project Assistance
a. Conducting a mapping exercise of existing specialized bodies on combating racism, xenophobia and discrimination, as well as well as the existing action plans on combating racism in the OSCE region;
b. Providing support to the Adviser on Combating Racism, Xenophobia and Discrimination and Hate Crime Reporting Officer on the implementation of projects;
c. Assisting the Adviser on Combating racism, Xenophobia and Discrimination in coordinating the work of the expert group on hate crime data deficit;

d. Establishing/maintaining contacts with civil society organizations active in the area of combating racism, xenophobia and discrimination (ENAR, SOVA, HRF et al).

Skills Required:
1. University degree with specialization in international relations, political science, international law and other social sciences with strong component of human rights and tolerance and nod-discrimination related issues;
2. Previous work or research experience in human rights and related fields;

3. Strong motivation, ability to work independently, as well as in a team, flexibility, sensitivity to cultural diversity and political issues/considerations;
4. Strong command of English, knowledge of Russian and/or other European language desired.
